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Projects 
Systems Integrator* 
(Secondary Support) 

Office Coordination Manager 

 

Director 
Human Resources 

 
LOD Consultant 
LOD Consultant 

Administrative Secretary (.5) 
Sr. HR Representative 

Support Specialist 
Sr. HR Analyst (.5)** 

 
 

Diversity Consultant 
Sr. HR Representative 

Administrative Secretary 
Administrative Secretary (.5) 

 

 

CLIENT SERVICES: Team 1*** 
Lead HR Analyst 
Sr. HR Analyst 

HR Analyst 
Sr. HR Analyst 

Sr. HR Representative 

 

CLIENT SERVICES: Team 2**** 
Lead HR Analyst 
Sr. HR Analyst 
Sr. HR Analyst 

HR Analyst 
Sr. HR Representative 

CITYWIDE COMPENSATION & 
CLASSIFICATION

Sr. HR Analyst 

 
Sr. Benefits Analyst 
Sr. Benefits Analyst 
HR Representative 
HR Representative 

 

 
HR Representative 
HR Representative 

Sr. HR Representative 
Support Specialist 

Systems Integrator* 
Technology Coordinator 

 

***Team 1 CLIENTS:
Citizen & Neighborhood Resources; City Attorney;  
City Clerk; Community Services; Fire; Human 
Resources; Planning & Development Services; 
Transportation. 

Director 
Diversity & Dialogue 

 

Administrative Secretary 

Director, Learning & 
Organization Development 

 

Manager, Administration 
& Operations 

Manager 
Benefits 

Sr. HR Analyst (.5)** 

*Joint performance evaluation responsibility – 
General Manager and Admin/Operations Manager 

 
**Dual Reporting Responsibility (50% to LOD and 

50% to HR Client Services)  
 

****Team 2 CLIENTS:
Court; Downtown Group; Economic Vitality; Financial   
Services; General Government (CAPA, City  
Manager, City Auditor, Intergovernmental Relations); 
Information Systems; Municipal Services; Police; 
Preservation; Water Resources; Westworld. 

General Manager, Human Resources 
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